JOHN J. PORTA
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in 2000 and his J.D. from Brooklyn Law School in 2003. He is admitted to
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Since joining Jackson Lewis, LLP in 2007, Mr. Porta has practiced
exclusively in employment law and has been involved in proceedings before
federal and state courts, the EEOC and the New York State Division of
Human Rights. He has assisted in representing management against
employee claims ranging from discrimination and harassment to violations
of the Americans with Disabilities Act and the Family and Medical Leave
Act. Mr. Porta devotes a significant amount of his practice to counseling
employers regarding individual or group employment decisions, e.qg.,
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